Millennium Development Goals (MDGs)

www.un.org/millenniumgoals
 or www.millenniumcampaign.org

GOAL 1:  ERADICATE EXTREME POVERTY & HUNGER

Target 1:  Halve, between 1990 and 2015, the proportion of people whose income is less than $1 a day.

Target 2:  Achieve full and productive employment and decent work for all, including women and young people

Target 3:  Halve, between 1990 and 2015, the proportion of people who suffer from hunger

GOAL 2:  ACHIEVE UNIVERSAL PRIMARY EDUCATION

Target 1:  Ensure that, by 2015, children everywhere, boys and girls alike, will be able to complete a full course of primary schooling

GOAL 3: PROMOTE GENDER EQUALITY AND EMPOWER WOMEN

Target 1:  Eliminate gender disparity in primary and secondary education, preferably by 2005, and in all levels of education no later than 2015

GOAL 4:  REDUCE CHILD MORTALITY

Target 1:  Reduce by two thirds, between 1990 and 2015, the under-five mortality rate
GOAL 5:  IMPROVE MATERNAL HEALTH

Target 1:  Reduce by three quarters the maternal mortality ratio

Target 2:  Achieve universal access to reproductive health

GOAL 6:  COMBAT HIV/AIDS, MALARIA AND OTHER DISEASES
Target 1:  Have halted by 2015 and begun to reverse the spread of HIV/AIDS

Target 2:  Achieve, by 2010, universal access to treatment for HIV/AIDS for all those who need it

Target 3: Have halted by 2015 and begun to reverse the incidence of malaria and other major diseases

GOAL 7:  ENSURE ENVIRONMENTAL SUSTAINABILITY
Target 1:  Integrate the principles of sustainable development into country policies and programmes and reverse the loss of environmental resources

Target 2:  Reduce biodiversity loss, achieving, by 2010, a significant reduction in the rate of loss

Target 3:  Halve, by 2015, the proportion of the population without sustainable access to safe drinking water and basic sanitation

Target 4:   By 2020, to have achieved a significant improvement in the lives of at least 100 million slum dwellers

GOAL 8:  DEVELOP A GLOBAL PARTNERSHIP FOR DEVELOPMENT
Target 1: Address the special needs of least developed countries, landlocked countries and small island developing states

Target 2: Develop further an open, rule-based, predictable, non-discriminatory trading and financial system

Target 3: Deal comprehensively with developing countries’ debt

Target 4:  In cooperation with pharmaceutical companies, provide access to affordable essential drugs in developing countries

Target 5:  In cooperation with the private sector, make available benefits of new technologies, especially information and communications

The Ten Principles of the United Nations Global Compact

2000

The UN Global Compact seeks to mainstream social responsibility in the corporate world.  The Compact asks companies to embrace, support and enact, within their sphere of influence, a set of core values in the areas of human rights, labor standards, the environment, and anti-corruption:

Human Rights

1
Businesses should support and respect the protection of internationally proclaimed human rights; and

2
make sure that they are not complicit in human rights abuses.

Labor

3
Businesses should uphold the freedom of association and the effective recognition of the right to collective bargaining;

4
the elimination of all forms of forced and compulsory labor;

5
the effective abolition of child labor; and

6
the elimination of discrimination in respect of employment and occupation.

Environment

7
Businesses are asked to support a precautionary approach to environmental challenges;

8
undertake initiatives to promote greater environmental responsibility; and

9
encourage the development and diffusion of environmentally friendly technologies.

Anti-corruption

10
Businesses should work against corruption in all its forms, including extortion and bribery.

 Global Principles for Social Responsibility for Associations and Nonprofits 

1: Preamble 
1.1 The association community as defined throughout these Global Principles includes individual trade associations, professional societies, philanthropic organizations, other not-for-profit entities, business partners and affiliates who provide services to the association community. 

1.2 For purposes outlined in these Global Principles, the term “social responsibility” is defined as a commitment to leveraging the power of the association community to create business practices that make a positive social, economic, and environmental impact while creating healthier organizations. 

1.3 The members of the association community enrolled upon this document commit to embrace, advocate, support and enact, within their individual spheres of influence, the following set of core values that promote socially responsible action as portrayed in global initiatives such as the United Nations Global Compact. 

1.4 In adopting these Global Principles, the association community recognizes the diversity of organizations, organizational interests and capacities represented, and respects the independence of each organization to pursue these principles in the manner best suited to their organizational missions and constituencies. 

2: Responsible Advocacy 

2.1: The association community will represent and advocate these principles, on behalf of their particular constituencies, in a manner consistent with the general public good. 

2.2: The association community and its members will work against corruption in all its forms, including extortion and bribery. 

3: Environmental and Economic Sustainability 

3.1: The association community and its members will encourage the development and implementation of environmentally responsible technologies and practices. 

3.1.1 The Implementation of environmentally responsible technologies and practice will include the environmentally responsible conduct of association meetings and conventions. 

3.2: The association community will work within the trades and professions it represents to promote environmentally and economically sustainable conduct of business and industry. 

3.3: The association community will engage and interact with leaders of industry in their fields to extend our knowledge of the challenges in meeting social and environmental responsibilities and to explore jointly effective approaches to meeting these challenges. 

3.4: The association community will contribute to economic sustainability, including the economic success of the employees, customers, communities and other stakeholders within the trades or professions represented. 

3.4.1: This will include pursuing equitable global partnerships for development. 

4: Public Protection 

4.1: Ethics 

4.1.1: Associations will conduct themselves in accordance with ethical standards and practices and encourage the development and implementation of the ethical standards within the industries and professions they represent. 

4.2: Self Regulation 

4.2.1: The association community will protect the safety, health and other interests of those who rely upon the products and services provided by their members through responsible, transparent and effective programs of certification and/or standards setting. 

4.3: Human Rights 

4.3.1: The association community and its members will support, advocate and respect the protection of internationally proclaimed human rights. 

4.3.2: The association community, in particular, will support and advocate the values of freedom of association, collective activity, and freedom of speech. 

5: Diversity 

5.1: The association community, in principle and in practice, will value and seek diverse and inclusive participation within their organizations and within the trades and professions represented. 

5.2: The association community will promote involvement and expanded access to opportunity, regardless of race, ethnicity, gender, religion, age, sexual orientation, nationality, ability, political affiliation, marital/partnership status, appearance, socio-economic status, geographic location or professional level. 

6: Philanthropy/Community Service 

6.1: The association community will foster an open relationship with the communities in which they operate, in a manner that is sensitive to the community's culture and needs; 

6.2: The association community will develop new knowledge and/or track trends to inform their communities and those they serve about issues related to social responsibility practices. 

6.3: The association community will seek opportunities to give back to the community in whatever manner best suits their particular circumstances and desires of said community. 

7: Leadership 

7.1: The association community will promote and develop socially responsible leaders within their organizations and within the trades and professions they represent. 

7.2: The association community understands that its own organizational practices should serve as an example of the values and attitudes aspired to in this statement of principles. 

7.2.1: The association community will incorporate social responsibility principles within planning, policy and other decision-making processes. 

7.2.2: The association community will promote the acceptance and implementation of social responsibility principles within the industries and professions they represent. 

7.2.3: The association community will work cooperatively with its members to enhance the effective actualization of these principles. 

7.2.4: Members of the association community will report on their individual activities and progress toward implementing these principles. 

The Global Principles for Socially Responsible Associations & Nonprofits were developed by ASAE and The Center for Association Leadership and are supported in part by an educational grant from the J. Willard and Alice S. Marriott Foundation and the Nashville Convention & Visitors Bureau. 

Adopted January 17, 2009 by the Kappa Omicron Nu Board of Directors.

KON Position Statement 

“Leadership is about going somewhere—personally and in concert with others in an organization. Although leadership, especially position (elected or appointed) leadership, is often discussed in terms of leader qualities and skills, the matter of leadership as a responsibility of each professional receives little attention (Wheatley, 2005). 

The campus and larger community can benefit from the leadership of chapter members in addressing issues related to social responsibility in the areas of peace and security, social justice, environment, prosperity, innovation/technology, health, and education.”

Program objectives include the following:

1.
Promote, encourage, and strengthen leadership development at all levels of the campus community in regard to social responsibility.

2.
Engage in a dialogue among student groups regarding social responsibility. 

3.
Commit to a leadership role in increasing campus and community awareness of a local issue or concern.

4.  
Serve as role models of leadership.

The Seven Wonders of the Socially Responsible World

Peace and Security:  Conflicts among nations and groups are resolved through principled negotiation, mediation, and arbitration; war and terrorism have become relics of the past. Within nations all peoples live with security of the person, free from arbitrary arrest and imprisonment
Education:  All the world's peoples are literate in their native language and have access to education, which will enable them to reach their potential.
Environment:  All the world's peoples live in environments favorable to health in body, mind, and spirit. They live in harmony with their environments in a manner that sustains the long-term health of the air, water, soil, and the other living things with which they share the planet.

Health:  All the world's peoples have access to safe drinking water, nourishing food, vaccinations against lethal diseases, and medicines and health care when they are ill.

Social Justice:  All the world's peoples have access to fundamental justice and due process. They have access to methods of expressing legitimate grievances and having these addressed, without resorting to violence or other illegitimate means.

 Prosperity:  All the world's peoples have incomes adequate to meet their needs for food, clothing, and shelter. Further, they have the opportunity and means to develop their personal potential for self-actualization.

Innovation/Technology:  The focus of innovation is on the development of technologies that heal the planet, eliminate poverty, and increase the health and well being of all the world's peoples.

Common Wealth, c. 2008, Jeffrey D. Sachs, printed by Penguin Press

“Ás individuals, our most important responsibility is a commitment to know the truth as best we can, truth that is both technical and ethical.  Our saving grace will be a broadened scientific awareness combined with an empathy that enables us to understand the plight of the poor, the dispossessed, the young people without hope, or the rural communities challenged by bewildering change.  Gandhi called his life an experiment in “living in truth”.  That approach will have to become the experiment of our generation as well.  Without the commitment to truth, we will be blinded by false and provocative divisions across religions, regions, and countries.  Without the commitment to science, we will be prey to false and messianic claims without real substance.  Without a determined effort to build understanding and empathy for other societies, cultures, religions, and the voiceless poor, we will risk a downward spiral of distrust and even hate across the divides of “us vs them”.  “

Eight things one can do:

1.   Learn about this generation’s challenges.  Become acquainted with the underlying science of sustainable development.  Take classes in environment, development economics, climate change, public health and other relevant fields.

2.   Travel.  Seeing other places and cultures is the best way to understand the common interests and aspirations that unite us as well as the special challenges that are unique to different parts of the world (or your community).  

3.   Start or join an organization committed to sustainable development.  On campuses, there has been a surge in activism regarding extreme poverty, public health, and environmental threats, opening new lifelong opportunities for students to become involved.

4.   Fourth, encourage the engagement of your community and inspire others to join the cause of global sustainable development.  

5.   Promote sustainable development through social networking sites.

6.   Get politically engaged, demanding of our politicians that they honor our government’s Millennium Promises.  

7.   Engage your workplace.  Every company can add to global sustainable development.  

· Live by the standards of the UN Global Compact.  

8.   Live personally according to the standards of the Millennium Promises.  

· Seek out contacts across countries, cultures and class divides to ensure that we can each appreciate the common interests of our generation.  

· Donate time, money and energy of your social networks.  

· Lead among your friends and colleagues.  

· Act honorably as a consumer, choosing the products and technologies that support sustainability. 

· Act honorably as a citizen, making clear to our politicians that the Millennium Promises are the commitments of each of us, to be upheld by elected representatives.  

